
GAAAP– Grande Associates Asset Accumulation Plan
401K and Pro�t Sharing Plan

A pre-tax 401(k) and a Roth 401(k).

Automatic Enrollment for New Hires.

Contribution rate of 5% of your salary. Grande will
match 50% of the �rst $2,000 you contribute.

Guaranteed Income Fund
• PIMCO Total Return Instl
• Vanguard Total Bond Market Index Adm
• BlackRock Strategic Income Opps Instl
• Oakmark Equity & Income I
• MFS Value R5
• Vanguard 500 Index Admiral
• Franklin Growth R6
• Vanguard Extended Market Idx Adm
• Victory Small Company Opportunity I
• ClearBridge Small Cap Growth IS
• Harbor International Institutional
• Vanguard Total Intl Stock Index Admiral
• DFA International Small Company I
• Principal Diversi�ed Real Asset Inst
• Schwab Managed Retirement Target Date Funds
• Self-Direct Brokerage Accounts

How much can I contribute?
You can contribute 0% to 75% of your salary. 
2015 maximum allowed by IRS is $18,000

Pro�t sharing eligibility for Associates
Work at least 1000 hours in a calendar year and 
be employed on the last day of the year.

Prudential records the bene�ciary
You will need to complete the bene�ciary online 
once you set up an account.

Helpline at 877-778-2100 or online at
http://www.prudential.com/online/retirement

Watch Your Mail!
You will be receiving information regarding GAAAP, 401(k) and 
Pro�t Sharing Plan from Prudential. Please open and read the 
information immediately.

Plan O�ers

Space for notes or questions.
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A ccumulation Plan

Your Retirement Workbook

Short Term Disability
De�nition: Bene�t for time away from work due to 
non-work related Associate illness/injury for a maximum 
of 26 weeks.

Schedule of Benefits
Injury: Benefits begin on either the first date that medical 
attention is sought or the first date that is missed from work 
- whichever is later.

Illness: Benefits begin following a 7 calendar day waiting 
period which begins on either the first date that medical 
attention is sought or the first date that is missed from work 
- whichever is later.

Salaried and Full-time Cheesemakers– will receive full salary 
continuation for time away from work due to a non-work 
related injury/illness.

Enrollment: Please see your HR contact for the forms that 
need to be completed to submit an STD claim. STD is not a 
guaranteed benefit, forms must be submitted and 
approved by Mutual of Omaha before payment is provided.

Long Term Disability
Definition- Benefit for continuing inability to work after 
Short Term Disability benefits are utilized.

A 180 day qualifying period must be 
completed before benefits are 
payable. The length of time benefits 
will be paid is based on the age of the 
Associate at the time of disability.

Disability Insurance
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