
GAAAP– Grande Associates Asset Accumulation Plan
401K and Pro�t Sharing Plan

A pre-tax 401(k) and a Roth 401(k).

Automatic Enrollment for New Hires.

Contribution rate of 5% of your salary. Grande will
match 50% of the �rst $2,000 you contribute.

Guaranteed Income Fund
• PIMCO Total Return Instl
• Vanguard Total Bond Market Index Adm
• BlackRock Strategic Income Opps Instl
• Oakmark Equity & Income I
• MFS Value R5
• Vanguard 500 Index Admiral
• Franklin Growth R6
• Vanguard Extended Market Idx Adm
• Victory Small Company Opportunity I
• ClearBridge Small Cap Growth IS
• Harbor International Institutional
• Vanguard Total Intl Stock Index Admiral
• DFA International Small Company I
• Principal Diversi�ed Real Asset Inst
• Schwab Managed Retirement Target Date Funds
• Self-Direct Brokerage Accounts

How much can I contribute?
You can contribute 0% to 75% of your salary. 
2015 maximum allowed by IRS is $18,000

Pro�t sharing eligibility for Associates
Work at least 1000 hours in a calendar year and 
be employed on the last day of the year.

Prudential records the bene�ciary
You will need to complete the bene�ciary online 
once you set up an account.

Helpline at 877-778-2100 or online at
http://www.prudential.com/online/retirement

Watch Your Mail!
You will be receiving information regarding GAAAP, 401(k) and 
Pro�t Sharing Plan from Prudential. Please open and read the 
information immediately.

Plan O�ers

Space for notes or questions.

Grande Associates Asset

A ccumulation Plan

Your Retirement Workbook

Adoption Bene�t- $2,500 Cash bene�t for Associates 
who legally adopt children to have a family.

Anniversary Date Floating Holiday- Eight Hours PTO 
added to Associate PTO bank on Anniversary Date.

Attendance Recognition Hours- Full-time Hourly 
Associates may earn four PTO hours each month, Part-time 
Hourly Associates may earn two PTO hours each month.

Assoicate Assistance Program (AAP)- Free and 
con�dential service to help Associates and their families 
resolve personal problems and/or personal well being.

Corporate Discount Program -Several local and national 
businesses o�er Grande Associates special deals and 
discounts on certain services. 

Discount Product Purchases- Grande products, as well 
as other cheeses and butter, are available at a discounted 
purchase price for Associate personal use.

Life Event Gifts– Afghan blankets for Associates that get 
married or have a baby.

Paid Holidays- Designated Paid Holidays include New 
Years Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day, Christmas Eve Day and Christmas Day, 
in addition to one �oating holiday per year.

Reimbursement of Community Service 
Organization Dues- Grande will pay annual dues. 
Associate will pay costs for attending meetings, meals and 
activities of the organization. Organizations that provide 
services or funding to communities and/or projects (such 
as Lions, Jaycees, Optimists) are covered.

Service Recognition- Recognition for years of service. 
Service award gift will be presented in 1 and 5 year 
increments. Long service monetary gift will be awarded to 
Associates eligible starting at 10 years of service.

Tuition Reimbursement- For Degree Programs, 
Individual Courses, and Professional Certifications issued 
through a recognized school or university. Providing 
financial support to pursue the knowledge and skills to 
become successful in their current and future roles with 
Grande.

Additional Bene�ts O�ered




